
 

 

 
 

StreetWise Partners 
Manager of Corporate Engagement  

Job Description 
 

Are you a fierce champion for economic and racial equity?   

Are you committed to tackling systemic opportunity gaps that have prevented adults from accessing 

professional careers and upward mobility? 

Are you inspired to help StreetWise Partners raise the funds needed to drive impact and expand? 

Mission: 

The mission of StreetWise Partners is to leverage mentorship to increase employment opportunities in 

New York City, Washington, D.C. and Detroit.  StreetWise Partners pairs volunteers with mentees who 

are unemployed or underemployed to provide them with the skills, resources, and networks they need 

to secure and maintain employment. 

 

Organizational Description: 

For over 20 years, StreetWise Partners has driven economic and career success for adults from 

overlooked and under-resourced communities.  StreetWise Partners’ one-year mentoring program 

provides customized, individualized mentorship for internship and job seekers while helping them 

establish an expansive professional network made up of hundreds of advocates who open doors and 

support long term career success. StreetWise Partners launched its first program in New York City in 

1997, expanded to Washington D.C. in 2006 and to Detroit in 2019. Since inception, StreetWise Partners 

has served 7,000 mentees through the support of 12,000 mentors. 

 

Job Overview: 

StreetWise Partners is a non-profit organization seeking an entrepreneurial and experienced 

relationship manager to serve as its full-time Manager of Corporate Engagement. This manager level 

position will support corporate partnerships across three regions with a focus on fundraising and 

volunteer programming in New York City. This position reports to the Chief Partnerships Officer and 

works out of the New York City office. 

 

Job Responsibilities:  

Collaborate with the Chief Partnerships Officer to execute a growing national corporate engagement 

program.  

- Fundraise: 

- Assist in raising $1m in corporate revenue each year. 



 

 

- Confidently pitch financial sponsorships to corporate representatives.  

- Expand pipeline of prospective new corporate partners; conduct research and compile 

prospect profiles, qualify inbound leads and conduct outreach to warm leads.  

 

- Relationship Management: 

- Oversee and advance relationships with an estimated 25 existing corporate partners, 

leading outreach and communication with key contacts at the organizations. 

- Create and maintain activation plans for annual partners; oversee all employee 

volunteer efforts in collaboration with regional staff as appropriate.  

 

- Event Planning:  

- Plan and execute an average 2-4 corporate volunteer workshops each month, as well as 

potential special corporate engagement events throughout the year; handle all 

timelines and logistics. 

- Collaborate with program team to design curriculum and related materials.  

- Manage participant registration and communications. 

- Facilitate events, serving as emcee and lead instructor.  

 

Support volunteer recruitment through corporate partnerships. 

 Coordinate and lead mentor information sessions with corporate partners. 

 Collaborate with the Volunteer Coordinator and other members of the program team to achieve 

mentor recruitment goals. 

 Support signature event volunteer recruitment.  

 

Qualifications: 

- Passion for fundraising and relationship building; demonstrated track record of cultivating, 

advancing and closing new business.   

- 3+ years of experience with physical and virtual event coordination and planning. 

- Superior ability to think strategically and manage multiple projects, with keen attention to 

detail. 

- Excellent analytical, verbal, written organizational and communication/presentation skills. 

- Strong commitment to social justice and racial equity. 

- High proficiency with Microsoft Office Suite and Google Suite. Zoom, Salesforce and Survey 

Monkey experience a plus. 

- Highly self-motivated with strong leadership and project management skills. 

 

Benefits: 

- Comprehensive benefits package including 100% health care coverage for individuals. 

- 5 weeks of paid vacation. 

- Flexible work hours, select summer Fridays off and remote working opportunities post-COVID. 

 



 

 

To Apply: 

Please send a cover letter and resume with salary requirements to Nicole Carrea at 

jobs@streetwisepartners.org with Manager of Corporate Engagement in the subject line. No phone calls 

please. We will contact only those applicants with whom we plan to set up an interview. 

 

StreetWise Partners is an equal opportunity employer. We value and welcome diversity in the workplace 

and strongly encourage all qualified persons to apply. All qualified applicants will receive consideration 

for employment without regard to race, color, religion, gender, gender identity or expression, sexual 

orientation, national origin, genetics, disability, age, or veteran status. 

For more information about StreetWise Partners please visit: www.streetwisepartners.org 
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